Why Staffing Organizations
Partner with NPHire

Smarter NP hiring. Stronger placements.

Finding qualified NPs is only half the challenge. Retaining them, reducing time-to-
fill, and building a pipeline that doesn't collapse when one person leaves; that's
where most staffing organizations struggle. NPHire is built to solve exactly that.

6 Reasons Staffing Organizations Choose NPHire
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Faster Time-to-Fill on Hard-to-Place
Roles

Access to a Targeted NP Talent Pool

NPHire isn't a general job board. The platform is
built exclusively for nurse practitioners, which
means every candidate you reach is already in
the right professional category, reducing noise
and screening time.

Specialty roles that sit open for 60+ days on
general platforms move faster on NPHire.
Because candidates are actively looking for
NP-specific opportunities, not scrolling past
irrelevant listings.
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Pipeline Infrastructure, Not Just Postings Candidate Experience That Reflects

on You

NPHire gives staffing orgs tools to build ongoing

give C ) ) NPs talk. A platform that respects their time and
talent pipelines, not just one-off hires. Find,

] ) communicates clearly becomes a signal about
engage, and retain NP candidates across your organization. NPHire's candidate-facing
multiple client accounts from a single employer experience is built to leave a strong impression,
dashboard. which helps your brand, not just ours.
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Role-Level Precision Matching

Not all NP roles are operationally equivalent. A

PMHNP opening has different requirements
than a family practice FNP. NPHire's matching
is built with specialty, setting, and operational
fit in mind, not just credential checkboxes.
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Workforce Stability as a Strategic
Outcome

Staffing orgs that use NPHire report better
long-term placement retention. When
candidates are well-matched from the start,
turnover drops, and your client relationships
stay intact.



& NPHIRE

NP 35k+ Days 20+

Exclusive Qualified NPs Not months, NP specialties

focus - no and growing to qualified covered
generic noise hires

"This is the place to go to find your candidates, like, with all certainty.
Like, if you want to find high-quality candidates, this is your place.”

Kanani Nelson, Physician Recruiter
Sumo Medical Staffing

How it Works

Create your Connect Place, retain
employer with & repeat
profile matched across

NP clients
candidates

The staffing firms winning on NP placement aren't
searching harder. They're searching smarter.

Find out why. Book a demo at nphire.com
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